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Name Otto Maclin Department Psychology Up 409163
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at the University of Northern lowa, effective

| have twenty (20) or more years of credible service in higher education. (List institutions and dates of employment)
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College Chair Senate: Include a statement verifying that ten (10) years of meritorious service has been concluded with
the University of Northern lowa. (Use the back of this form if more space is required.)
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Please prepare this form: sign and submit to your department head. When the process for approval has been completed, the division
head’s office will make copies and distribute them to each of the above signatories and the Department of Human Resource Services.
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Tyler O'Brien <tyler.obrien@uni.edu>

MacLin

1 message

M Kimberly Maciin <kim.macilin@uni.edu> Thu, Jan 21, 2016 at 12:20 PM
To: Tyler OBrien <tyler.obrien@uni.edu>

in 1994, Master's degree in hand, Dr. MacLin started his teaching career at Northwestern Nevada Community
College. While pursuing his doctorate he was hired by the University of Nevada Reno to teach throughout his time
there (this employment was separate and distinct from his assistantship). With his PhD, he was hired by the
University of Texas at E| Paso as an Adjunct Assistant Professor and Post-Doctoral Fellow, In 2001, he began his
tenure track career at the University of Northern lowa. He was promoted to Associate Professor and Tenured in
2006, and promoted early to Full Professor in 2010.

His career accomplishments include 43 peer reviewed articles (including 2 highly influential papers Figural aftor-
effocts in the perception of faces, cited 334 times, and Raciaf categorization of faces: The ambiguous race face

NSF, The British Academy, Social Sciences & Humanities Research Council of Canada, South Africa National
Research Foundation, UK Economic and Social Research Council, and provided hundreds of reviews for journal
articles. He served UNI in 38 university service positions, 18 CSBS service positions, 24 psychology department
service positions, and taught 83 courses.

Dr. MacLin has received numerous awards across his career, recognizing his excellence in teaching and research,
including: the Outstanding Graduate Student Award~University of Central Oklahoma, Outstanding Teaching
Award~Graduate School, UNR {1996 & 1997), Regents’ Scholar Award~Nevada Board of Regents (1999), the
State of Nevada Board of Regents’ Outstanding Graduate Student Award (1999), Senatorial and Congressional
recognition (1999), Mentoring Award~UNI McNair Scholars (2003), UNI Distinguished Scholar Award (2008),
CSBS Distinguished Scholar Award (2008 & 2009), The Regents' Award for Faculty Exceilence (2010}, among
others,



